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CONFIDENTIAL

MDR 11 - MINISTERIAL DEVELOPMENT REVIEW – Year 3
Form for the Reviewer to use in consultation with the Reviewee

Name of clergy:  …………………………………………………………..  

Role title including location: ………………………………………………………………………..
Date of appointment to current role: …………………………………
Date of Review…………………………………….
Date of last review ……………………………….
Review facilitated by: ………………………………………………………………………..

While reflecting on these themes do ensure that you have considered:

Personal development, family life and lifestyle, 

Spirituality,  

Mission and Community involvement,
Leadership and Collaborative ministry,
Exercising ministry through Pastoral Care, Communicating the Gospel and Worship.
Please answer all question in 100 -150 words

	PART 1 – Your Ministry

	Please review your current personal experience of mission and ministry
To include
· Opportunities and challenges
· Strengths and weaknesses
· A highlight of the year

· SSMs should also include and ministry in your workplace



	PART 2
Spiritual life and personal development

	Please review your Spiritual life and personal development   

· What has been life giving?
· What has been seemed self-defeating?
· Have there been any significant influences which have informed your theological understanding?



	Part 3 – Personal Wellbeing

	Please review your work/life balance and sense of personal well-being (and family if relevant).



	Part 4 – Questions relating to the diocesan strategy

	What have you and your church(es) done in response to the diocesan strategy during the past year? What plans do you have for the coming year?
How have you encouraged the shared leadership of clergy and lay together during the past year? How receptive has your congregation been to shared leadership? What has been achieved through shared leadership in this past year?

What have you and your church(es) done to prioritise teaching the faith and growing disciples during this past year? What fruits have you seen? What impact has this had on prioritising other activities?

One of the long term goals of the diocesan strategy is for is for all clergy to be encouraged in continuing ministerial development in ministry through relationship with a supervisor / coach / mentor or learning community / reflective practice group. What relationships support and help you in your learning at the moment? What further support would you welcome?




	Part 5 – Your priorities and future ministry

	In light of the above, what are you priorities for the next 12 months?



	Part 6 – Matters for Specific Discussion with the Bishop

	Please identify any other particular matters you would like to discuss with the Bishop



SIGNATURES

(To be completed at the end of the review)

Clergy:
………………………………………...............    Date: …………………………
Email: …………………………………………………………………………………………
Reviewer:
……………………………….........................     Date: …………………………

Agreed final draft to be emailed after the review to the MDR Administrator (mdr.administrator@rochester.anglican.org) who will acknowledge receipt of it.
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