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MINISTERIAL DEVELOPMENT REVIEW

CLERGY QUALITIES

This document is intended to help clergy to reflect on their ministry and on possible areas for development. It is not a test!
Introduction by the House of Bishops to the Ordination Services
The ministry of the Church is the ministry of Christ, its chief shepherd and high priest.  The ordained ministry is Christ’s gift to his Church, and in their life and ministry, bishops, priests and deacons are called to speak in Christ’s name and build-up the Church of which he is the head.  In this way the whole body of the Church is ordered in faithful response to the Lord’s summons to share His work.  This ordering of the Church’s ministry has been shaped under the guidance of the Holy Spirit through the processes of human history, and the Church of England has maintained the three-fold order of bishop, priest and deacon.  

Holy Orders help shape the Church around Christ’s incarnation and work of redemption, handed on in the apostolic charge.  The ministry of deacons is focussed in being heralds of the kingdom and in bringing the before the servant church the needs of the world.  The ministry of priests (who continue to exercise diaconal ministry) is focussed in calling the church to enter into Christ’s self-offering to the Father, drawing God’s people into a life transformed and sanctified.

The church’s ordained ministry is apostolic; that is, it is sent to enable the Church to fulfil its vocation to mission, to witness to the resurrection and to preach the Good News of salvation in all the world.   It keeps the Church faithful to the teaching of the apostles, and finds fresh ways to proclaim and express that apostolic faith as it has been handed on in each generation.

The Church’s ordained ministry is holy, set apart for its particular calling.  The holiness of life that is required of the Church’s minister is ‘a wholesome example’ of Godly life to the flock of Christ.  The Church is so ordered that the Holy Spirit may sanctify our sinful lives and direct our faltering steps as we are being made ready to come into God’s presence.

Clergy are invited to use the Church of England’s Guidelines for the Professional Conduct of the Clergy as well as the following headings to focus their reflection.

Remember: nobody is good at everything. It is useful to identify weaknesses as well as strengths.

(a)
Personal development and lifestyle
· places prayer and study of the Word as the foundation of ministry

· engages in theological study

· your sense of vocation

· your wellbeing, exercise, diet, sleep pattern, time off, holiday

· relationships with those close to you

· concerns you may be facing (children, schooling, finances, responsibilities for ageing relatives

· ability to establish and maintain an appropriate balance between the different aspects of ministry and personal life 
(b)
Spirituality
· deepening spirituality and prayer life
· uses appropriate ways to deepen self awareness and address personal issues that arise to enable spiritual growth through spiritual director/ accompanier/ soul friend
· taking time for retreat
(c)
Mission and Community involvement

· takes a lead in developing and promoting the mission of the church and Diocese

· ability to share the Gospel with each generation

· engagement with the wider community

· taking a lead with other community leaders

· ability to develop relationships with local institutions and groups
(d)
Leadership and Collaborative ministry
· ability to develop a shared vision and to inspire and lead people to realise it

· capacity to help others to see and fulfil their potential

· ability to delegate appropriately 

· ability to share ministry with others

· ability to lead and manage a team 

· ability to handle effectively conflicting expectations
· ability to collaborate with other clergy

· engages with the Deanery and Diocese regarding ecumenism
(e)
Exercising Ministry through Pastoral Care, Communicating the Gospel and 
Worship

· ability to listen and empathise and offer appropriate pastoral support 

· capacity to self reflect and be self aware

· ability to offer support and guidance as appropriate

· ability to offer appropriate support and care for those who are  sick and/or dying

      through your life, relationships and actions

· ability to make and grow disciples 

· quality of preaching

· quality of teaching

· effectiveness in preparing and leading public worship that gives glory to God

� Ordination Services – Study Edition, Common Worship, CHP, London (2007) pp.4-5
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